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It’s March already which marks the beginning of Autumn. While this is traditionally the 
season when things cool down, the economic and political scene is gearing up with the 
Federal Budget later this month and a federal election expected by May. 
 
Russia’s invasion of Ukraine in late February increased volatility on global financial markets 
and uncertainty about the pace of global economic recovery. Notably, crude oil prices 
surged above $US100 a barrel, breaking the $100 mark for the first time since 2014. Rising 
oil prices add to inflationary pressures and could set back global economic recovery in 
the wake of COVID. In Australia, the price of unleaded petrol hit a record 179.1c a litre in 
February and is expected to go above $2.  
 
In the US, inflation hit a 40-year high of 7.5% in January. Australian inflation is a tamer 
3.5% and this, along with unemployment at a 13-year low of 4.2%, is raising expectations 
of interest rate hikes. The Reserve Bank stated earlier in February that a rate hike in 2022 
was ‘’plausible” but that it is ‘’prepared to be patient”. The Reserve is also looking for 
annual wage growth of 3% before it lifts rates, but with annual wages up just 2.3% in the 
December quarter Australian workers are going backwards after inflation. The average 
wage is currently around $90,917 a year.  
 
Before the latest events in Ukraine, consumer and business confidence were improving. 
The ANZ-Roy Morgan consumer rating rose slightly in February to 101.8 points, while the 
NAB business confidence index was up 15.5 points in January to +3.5 points.   
 
War in Ukraine has triggered a flight to safety, with bonds, gold and the US dollar rising 
while global shares plunged initially before rebounding but remain volatile. The Aussie 
dollar closed at US72.59c.
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The Changes 

The Enhancing Superannuation Outcomes Bill contains the following measures: 

• Removing the monthly minimum threshold for salary or wages to count towards the superannuation 

guarantee 

• First home super saver scheme maximum releasable amount 

• Reduced eligibility age for downsizer contributions 

• Repealing the work test for superannuation contributions 

• Segregated current pension assets 

• Extension of temporary full expensing of depreciating assets 

 

Removing the monthly 

minimum threshold of $450 
The Bill amends the Super Guarantee Act 

to remove the $450-a-month threshold 

before an employee’s salary or wages 

count towards the super guarantee. The 

relevant subsection 27(2) of the SGAA 

will be repealed. 

This will expand the coverage of SG 

payments for eligible employees earning 

salary or wages that are less than $450 in 

a calendar month from an employer. 

First home super saver 

scheme 
The maximum amount of voluntary 

contributions made over multiple 

financial years that are eligible to be  

released under the First Home Super 

Saver Scheme will be increased from 

$30,000 to $50,000.  

The amendment does not alter the limit 

on the amount of voluntary 

contributions from any one financial year 

that are eligible to be released (being 

$15,000). 

That is, the maximum amount of 

voluntary contributions that are eligible 

to be released are $15,000 per financial 

year and $50,000 in total. 

Reduced eligibility age for 

downsizer contributions 
The amendments allow individuals aged 

60 and above to make downsizer 

contributions to their super from the 

proceeds of selling their home. This 

provides greater flexibility for older 

Australians to contribute to their super.  

However, unless the individual meets a 

nil cashing condition of release, 

funds must be preserved within the 

super account until such time he or she 

can meet a condition of release. 

Section 292-102(1)(a) will be amended 

via regulations to allow for the reduction 

in age for this type of contribution to 

super. 

 

Repealing the work test for 

super contributions 
The Bill amends the ITAA 97 to allow 

individuals aged between 67 and 75 

years to make salary sacrifice 

contributions to super without having to 

meet the 40-hour work test. The Bill also 

amends the ITAA 97 to allow individuals 

to make or receive non-concessional 

contributions (including under the bring 

forward rule). 

Individuals aged between 67 and 75 who 

wish to make personal deductible 

contributions to super will still be 

required to meet the 40-hour work 

test. 

If an individual makes a deductible 

contribution and is unable to meet the 

work test or access the ’12-month 

exception’ rule, the contribution will 

remain a non-concessional contribution 

on the basis that no deduction can be 

claimed for it. 

The 28-day rule will still apply for 

individuals turning age 75.  That is, the 

contribution must be received into the 

super account on or before the   day that 

is 28 days after the end of the month in 

which the member turns 75. 

 
i. https://www.morgans.com.au/Blog/2022/February/ 

Summary-Of-Super-Measures-February-2022  

https://www.morgans.com.au/Blog/2022/February/







